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Here’s a quick reference 
chart of the federal reporting 
requirements from some of the 
most frequently-provided wage 
payments and benefits.  

For information concerning 
the federal, state and local tax 
treatment of over 150 earnings 
and deduction types, as us about 
our TaxAbility™ services.  

For  more information about 
TaxAbility on page 4. 
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Federal reporting for fringe benefits — 2019

Benefit type W-2  
Box 1

W-2 
Boxes 3 
and 5 

W-2  
Box 10

W-2  
Box 1210

W-2 
Box 136

W-2  
Box 14

941  
Line 27

941  
Lines 5a 
and 5c

940  
Part 2, 
Line 3

940  
Part 2, 
Line 49

Adoption 
assistance not 
more than 
$14,080 per 
adoption 

No Yes No Yes14 

(code T)
No No No Yes Yes No

Automobile, 
personal use 

Yes Yes No No No Yes15 Yes Yes Yes No

Business 
expenses: 
unsubstantiated 
or excess 
payments1

Yes Yes No Yes 
(code L)

No No Yes Yes Yes No

 Dependent 
care assistance 
not more than 
$5,000

No No Yes2 No No No No No Yes Yes

Group-term life 
over $50,000

Yes Yes No Yes 
(code C)

No No Yes Yes Yes Yes

Group-term life 
over $50,000, 
former employees 

Yes Yes No Yes8 

(code 
M,N)

No No Yes Yes12 Yes Yes

Health plan, 
aggregate 
employer cost16 

No No No Yes 
(code DD)

No No No No No No

Health insurance-
employer 
provided16

No No No Yes 
(code DD)

No No No No No No

Health savings 
account – 
employer 
contributions and 
employee pretax 
contributions 

No No No Yes 
(code W)

No No No No Yes No

Nonqualified 
deferred 
compensation-
distribution17 

Yes No No No No No Yes No Yes Yes

Nonqualified 
deferred 
compensation - 
vest17 

No Yes No No No No No Yes Yes No
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Federal reporting for fringe benefits — 2019
Benefit type W-2  

Box 1
W-2 
Boxes 3 
and 5 

W-2  
Box 10

W-2  
Box 1210

W-2 
Box 136

W-2  
Box 14

941  
Line 27

941  
Lines 5a 
and 5c

940  
Part 2, 
Line 3

940  
Part 2, 
Line 49

Third-party sick 
pay: taxable 
portion11 

Yes Yes No No No Yes 
(optional)

Yes Yes Yes No

Third-party sick 
pay: nontaxable 
portion11

No No No Yes 
(code J)

No No No No Yes Yes

Tips: FICA not 
withheld3

Yes Yes No Yes 
(code 
A,B)

No No Yes Yes12 Yes No

Tips: allocated4 No No No No No No No No No No

Reimbursed 
moving expenses: 
taxable

Yes Yes No No No Yes13 Yes Yes Yes No

Reimbursed 
moving expenses: 
nontaxable

No13 No No Yes 
(code P)

No Yes13 No13 No Yes Yes

§401(k) pretax 
contributions

No Yes No Yes 
(code D)

Yes6 No No Yes Yes No

Roth §401(k) 
post-tax 
contributions

Yes Yes No Yes 
(code AA)

Yes6 No Yes Yes Yes No

Roth §457(b) 
post-tax 
contributions

Yes Yes No Yes 
(code EE)

No No Yes Yes Yes No

SEP: Employer 
contributions

No No No No Yes6 No No No No No

SEP: Employee 
contributions

No Yes No Yes 
(code F)

Yes6 No No Yes Yes No

§125 pretax 
contributions

No No No No No No No No Yes No

§501(c)(18)(D) 
plans

Yes Yes No Yes 
(code H)

Yes6 No Yes Yes Yes No

Wages paid after 
death: year of 
death5

No Yes No No No No No Yes Yes No

Wages paid after 
death: year after 
death5

No No No No No No No No No No

“Yes” indicates that the benefit is reported in this area of the form. “No” indicates that the benefit is not reported in this area of 
the form.
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Footnotes:
 1 The amount equal to the government-specified rate is reported in 

the W-2 in box 12; the excess or unsubstantiated reimbursement is 
reported in boxes 1,3 and 5.

 2 Report 100% of employer-provided dependent care assistance in 
Box 10, even if the value exceeds $5,000. Also report the excess 
over $5,000 per year in boxes 1, 3 and 5 of the W-2. Remind 
dependent care assistance plan participants to include Form 2441 
with their federal tax return or the taxpayer may be disallowed the 
$5,000 exclusion.

 3 Report wages even though FICA tax not withheld. Report in box 12 
of the W-2 an “A” for Social Security tax not collected from tips and 
a “B” for Medicare tax not collected and do not report in boxes 4 
and 6 of the W-2.

 4 This amount is reported in box 8 only.
 5 The federal taxable amount of the payment should be reported on 

the 1099-MISC (rather than box 1 of the W-2) and issued to the 
beneficiary or recipient of the wages. Wages paid after death but in 
the same year as death are FICA- and FUTA-taxable and reported 
as such on the W-2, 941, and 940. Wages paid in the year after 
death are not taxable for FICA or FUTA, and are not reported on 
the W-2, 941 or 940 but only on the 1099 MISC. Federal taxable 
income in connection with nonqualified deferred compensation that 
is paid to the beneficiary of a deceased employee is reported on 
Form 1099-R.

 6 Box 13, “retirement plan,” is checked for all participants in a 
retirement plan. This may include those employees who are eligible 
but elected not to participate. Discuss with your organization’s 
benefits consultant.

 7 See the 941 instructions for line 2.
 8 Report taxable group-term life insurance over $50,000 in box 

12 with the amount preceded by a “C.” Report uncollected 
social security tax from former employees’ taxable group-term 
life insurance in box 12 preceded by an “M.” Report uncollected 
Medicare tax in box 12 preceded by an “N.” You must show the 
taxable group-term life in box 12 preceded by Code C to avoid being 
assessed the amounts reported in box 12, Codes M and N.

 9 Check one of the boxes as appropriate for the wage type that is 
exempt from FUTA. For instance, check box 4(a), “fringe benefits” 
for pretax health contributions under a cafeteria plan arrangement 
and 4(b), “group-term life” for taxable group-term life over 
$50,000.

10 Letters shown in this column must precede the dollar amount in 
box 12. There must be at least one space between the code and the 
dollar amount.

11 Sick pay received in the first six months from the last day of the 
month that the employee last worked is reported in boxes 1, 3 and 
5 of the Form W-2. Sick pay received after this six-month coverage 
period is reported in box 1 of the W-2 only. Report nontaxable sick 
pay in box 12 with the code J. Form 8922 is required if Forms 941 
and W-2 will not agree (usually applies to the third-party payer).

12 Show a credit for the Social Security and/or Medicare tax not 
withheld from tips and/or group-term life insurance over $50,000 
on line 9 of the Form 941.

13 For expenses incurred through December 31, 2017: Exclude 
nontaxable amounts from box 1 of the W-2 and Line 2 of the 941. 
Taxable relocation expenses are also reported as Social Security 
and Medicare wages on the Forms W-2 and 941. Report nontaxable 
relocation reimbursements made directly to employees in box 12 
of the W-2 preceded by a “P.” Do not report nontaxable payments 
made directly to third parties in box 12; however, include these 
amounts on Form 940, Part 2, Line 3 and Part 2, Line 4 (check box 
4e). Box 14 reporting is optional.

For expenses incurred on and after January 1, 2018: 
Reimbursements or payments made to third parties for moving 
expenses are no longer excluded from taxable wages. An exception 
applies to moving expenses incurred by members of the Armed 
Forces.

14 When reporting adoption assistance in box 12, exclude amounts 
forfeited under an adoption assistance flexible spending account.

15 If 100% of a vehicle’s use is reported in box 1 of the W-2, show 
in box 14 the amount included in box 1 of the W-2 or provide a 
separate statement to employee with this information.

16 Under the Affordable Care Act of 2010 and effective in 2012, 
employers are required to report in Form W-2, box 12, code DD the 
aggregate cost of employer-provided group health care if they filed 
250 or more Forms W-2 in the previous tax year. This amount is 
informational only and has no effect on taxable wages.

17 If a nonqualified deferred compensation amount reported as FICA 
wages in boxes 3 and 5 or as FIT wages in box 1 was earned in prior 
year, report the amount earned in a prior year in box 11. Do not 
report in box 11 amounts that were vested and distributed in the 
tax year.
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TaxAbility™
Payroll research innovated.

With TaxAbility™, we can help you to streamline the process of reviewing tax configuration settings for your earnings and 
deduction codes. Our research library contains fully sourced information for federal, state and local taxes for over 150 common 
earnings and deduction types. Learn more about TaxAbility™ in our brochure. 

Define

TaxAbility™

Maintain

Confirm tax 
setup

Match plan 
document

• Refer to your TaxAbility™ portal 
throughout the year for tax 
rules, plan documents and key 
information to support your 
tax configuration settings.

• Access white papers and 
other thought leadership 
from your TaxAbility™ 
portal for updates and 
insights on payroll tax and 
reporting rules. 

• An exception report is 
provided showing pay and 
deduction code settings 
that may be incorrect. 

• Pay codes are verified for 
proper supplemental wage 
indicators.

• Special Form W-2 reporting 
information, if applicable, is 
provided for your pay and 
deduction codes.

• Align your pay and deduction 
codes to our standardized 
list of compensation types 
configured to comply with 
tax agency sources.

• Our compensation and 
benefits professionals can 
team to provide insights on 
plan design and operation 
compliance.

• Upload plan documents to 
your TaxAbility™ portal for 
hyperlinking to your pay and 
deduction codes.

• We work with you to identify 
those plans impacted by 
tax reform and the changes 
required; tax configuration 
schemes are then matched 
to your final plan documents 
to confirm they are correct.

TaxAbility™ documents are 
housed within our secure 

network. 

Contact us for more information:  
Kristie Lowery  
+1 704 331 1884 
kristie.lowery@ey.com

Kenneth Hausser  
+1 732 516 4558 
kenneth.hausser@ey.com

Debera Salam  
+1 713 750 1591  
debera.salam@ey.com 

https://assets.ey.com/content/dam/ey-sites/ey-com/en_us/topics/tax/ey-employment-tax-advisory-services-brochure.pdf
mailto:kristie.lowery%40ey.com?subject=
mailto:kenneth.hausser%40ey.com?subject=
mailto:debera.salam%40ey.com?subject=


4 |  Federal reporting for fringe benefits chart 5Tax year 2019  |



Tax · H
uman Resources · Benefi ts

Working together with you
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Workforce 
Tax 

Services

Bryan De la Bruyere 
bryan.delabruyere@ey.com 
+1 404 817 4384

Julie Gilroy 
julie.gilroy@ey.com 
+1 312 879 3413

Ken Hausser 
kenneth.hausser@ey.com 
+1 732 516 4558

Kristie Lowery 
kristie.lowery@ey.com 
+1 704 331 1884

Ali Master 
ali.master@ey.com 
+1 214 756 1031

Chris Peters 
christina.peters@ey.com 
+1 614 232 7112

Debera Salam 
debera.salam@ey.com 
+1 713 750 1591

Ernst & Young LLP 
Employment Tax Advisory contacts

EY | Assurance | Tax | Transactions | Advisory

About EY
EY is a global leader in assurance, tax, transaction and advisory services. 
The insights and quality services we deliver help build trust and confidence 
in the capital markets and in economies the world over. We develop 
outstanding leaders who team to deliver on our promises to all of our 
stakeholders. In so doing, we play a critical role in building a better working 
world for our people, for our clients and for our communities.

EY refers to the global organization, and may refer to one or more, of the 
member firms of Ernst & Young Global Limited, each of which is a separate 
legal entity. Ernst & Young Global Limited, a UK company limited by 
guarantee, does not provide services to clients. Information about how EY 
collects and uses personal data and a description of the rights individuals 
have under data protection legislation are available via ey.com/privacy. For 
more information about our organization, please visit ey.com.

Ernst & Young LLP is a client-serving member firm of Ernst & Young Global 
Limited operating in the US.

Ernst & Young LLP does not bear any responsibility whatsoever for the 
content, accuracy or security of any links (by way of hyperlink or otherwise) 
to external websites.

© 2019 Ernst & Young LLP.
All Rights Reserved.

SCORE No. 07660-191US  
CSG No. 1910-3286183   
ED None

This material has been prepared for general informational purposes only and is not intended to be relied 
upon as accounting, tax or other professional advice. Please refer to your advisors for specific advice.

ey.com

Connect with us

Join us on LinkedIn @Payroll Perspectives from EY

Tour our services on ey.com

Contact us at eyworkforceadvisoryservices@ey.com.

mailto:bryan.delabruyere%40ey.com?subject=
mailto:julie.gilroy%40ey.com?subject=
mailto:kenneth.hausser%40ey.com?subject=
mailto:ali.master%40ey.com%20?subject=
mailto:christina.peters%40ey.com?subject=
mailto:debera.salam%40ey.com?subject=
https://www.linkedin.com/grp/home?gid=4307305
https://www.ey.com/en_us/tax/workforce-tax-services
mailto:eyworkforceadvisoryservices%40ey.com?subject=

